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Your Rights

WHAT ARE YOUR RIGHTS 
IF YOU CHOOSE NOT TO 
BE VACCINATED?

VACCINE PASSPORTS: 
ARE THEY REALLY 
LAWFUL?    





Vaccines are a critical new tool in the battle against COVID-
19 and it is hugely encouraging to see so many vaccines 
proving successful and going into development. 

Working as quickly as they can, scientists from across the 
world are collaborating and innovating to bring us tests, 
treatments and vaccines that will collectively save lives and 
end this pandemic.



Safe and effective vaccines will be a gamechanger: but for 
the foreseeable future we must continue wearing masks, 
physically distancing and avoiding crowds. 

Being vaccinated does not mean that we can throw caution 
to the wind and put ourselves and others at risk, particularly 
because it is still not clear the degree to which the vaccines 
can protect not only against disease but also against 
infection and transmission.



united kingdom GOVERNMENT DUTY BOUND 
to prevent, detect, and respond to the dangers to the population presented by 
the pandemic. 

Coronavirus Act 2020 
House of Commons, House of Lords, Royal Assent –March 23-25 2020

The Health Protection (Coronavirus, Restrictions) (England)
(No. 4) Regulations 2020 Made Laid in Parliament and Came into Force Nov 3-
5 2020

Regular Guidance and updates



Being vaccinated is not 
mandatory

AS AT MARCH 29TH, 2021

30, 151, 287 - VACCINE FIRST DOSE

3,527,481-VACCINE SECOND DOSE

3,862  -DAILY COVID CASES

126,592 - DEATHS



Health & Safety

Following the example of the government for the country 

Employers have a legal duty to ensure the health and safety of their 
workforce AND CUSTOMERS/CLIENTS as far as reasonably 
possible.

Employers have duties of care to protect employees in both contact 
and tort law



Possible 
“Good 

Argument” for 
compulsory 

vaccinations

The Health and Safety at Work Act 1974 requires 
the employer to take all reasonable practicable 
steps to reduce workplace risks.

Technically an employer may be able to 
justify such a breach, in relation to COVID 
19.

health care\social care 

Care home operator - all new hires must get the 
jab.

Plumbers firm will require employees to be 
vaccinated

may not keep on those who don't comply.

https://www.bbc.co.uk/news/business-55654229
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Criminal 
Liability 

United Kingdom Government has not passed 
legislation to make vaccines mandatory. 

The Public Health (Control of Disease) Act 1984 –
Members of the public should not be compelled to 
undergo any mandatory medical treatment including 
vaccinations.

Employers cannot forcibly vaccinate employees or 
potential employees.

Enforced vaccination would be an offence against the 
person and an unlawful injury.

Employees could pursue claims for assault and 
battery. 



Employers 
cannot force 
employees 
to be 
vaccinated

• Employment contracts might have vaccination 
related clauses for new employees.

• Some employment contracts may have medical 
clauses that extend to vaccination.

• Existing employees can be asked to vary their 
contracts of employment for agreement to a 
compulsory vaccination clause. 

• HOWEVER THE INFORMED CONSENT OF THE 
EMPLOYEE IS ALWAYS REQUIRED FOR ANY 
MEDICAL INTERVANTION

• Employee can Resign and claim Breach of Contract  



Employers 
cannot force 
employees 
to be 
vaccinated

• Solicitor fired after refusing a demand to vary her 
contract so that she could be furloughed or 
reduce her hours to help the firm cope with the 
impact of COVID

• All other 364 employees agreed

• Employment Tribunal –

• The claimant’s terms and conditions were 
contained in a legally binding contract.

• Any variation of that contract had to be by 
agreement 

• Its important that employees have the 
opportunity to be involved in the process in a 
meaningful way 

• A reasonable employer would be expected to 
reasonably explore all alternatives to dismissal



Employers 
cannot force 
employees 
to be 
vaccinated

• A policy of mandatory vaccination could 
infringe employees’ right to privacy under 

• Article 8 of the Human Rights Act 1998 -
Right to respect for private and family life



Employers 
cannot force 
employees 
to be 
vaccinated

(1)Everyone has the right to respect for his 
private and family life, his home and his 
correspondence.

(2)There shall be no interference by a public 
authority with the exercise of this right 
except such as is in accordance with the law 
and is necessary in a democratic society in 
the interests of national security, public 
safety or the economic well-being of the 
country, for the prevention of disorder or 
crime, for the protection of health or 
morals, or for the protection of the rights 
and freedoms of others.



Employer\Employee relations

Holding data on whether an employee has had the vaccine is likely to 
be considered a special category of data under applicable data 
protection law (meaning that it needs more protection because it is 
sensitive).

In order to lawfully process such data, there must be a lawful basis for 
the processing, and additional conditions and supporting 
documentation must be put in place, including conducting an impact 
assessment to identify and minimise any risks.

Employers should also consider the data protection implications of 
mandating vaccinations



THE EQUALITY ACT 2010 –PROTECTS AGAINST 
DISCRIMINATION IN THE WORKPLACE BECAUSE OF

• Age, disability, gender reassignment, 
marriage and civil partnership, pregnancy 
and maternity, race, religion or belief, sex 
or sexual orientation). 

• Employees can refuse to be vaccinated 
under U.K. discrimination law 

• Employer takes detrimental or disciplinary 
action 

• Claims for discrimination and/or 
constructive dismissal



Employer\Employee  
relations

vaccination IS NOT APPROPRIATE 

Pregnant women unless they are at particular 
risk. 

People with some health conditions, including 
certain allergies and immune system 
problems.

Availability of less intrusive alternatives like 
mass testing  

These reasons could make it hard for 
employers to insist staff to be vaccinated.



Employer\Employee 
Relations

Demanding that staff be vaccinated 
would be unlawful in the "majority of 
circumstances"

Justice Secretary Robert Buckland 

It was unlikely bosses could make 
existing workers have vaccines under 
their current contracts 

Making new staff get vaccinated could, 
in theory, be possible if it was written 
into their contracts.



Vaccine Passports

WHO Interim position paper: considerations 
regarding proof of COVID-19 vaccination for 
international travellers

5 February 2021 COVID-19 Travel Advice –
TO BE REVIEWED EVERY THREE 
MONTHS 

National authorities and conveyance operators 
should not introduce requirements of proof of 
COVID-19 vaccination for international travel 
as a condition for departure or entry



Vaccine Passports

UNCERTAINTY
there are still critical unknowns regarding the efficacy of vaccination in 
reducing transmission. 

legal
provisions of the International Health Regulations (2005) (IHR).
“At the present time, countries should not introduce requirements of 
proof of vaccination or immunity for international travel as a 
condition of entry as there are still critical unknowns regarding the 
efficacy of vaccination in reducing transmission and limited 
availability of vaccines.”

https://www.who.int/health-topics/international-health-regulations


Ethical

There is limited availability of vaccines particularly in 
low-income and lower middle-income countries.

Preferential vaccination of travellers could result in 
inadequate supplies of vaccines for priority populations 
considered at high risk of severe COVID-19 disease. 

People who are vaccinated should not be exempt from 
complying with other travel risk-reduction measures.



Technological

Under the aegis of the WHO Digital Health Technical Advisory 
Group, WHO has launched a Smart Vaccination Certificate 
Working Group

Although vaccination status can easily be captured via digital 
means, the ability to uniquely identify an individual and validate 
vaccination status requires international cooperation, 
orchestration across complex systems and widespread adoption of 
open interoperability standards to support secure data access or 
exchange.

https://www.who.int/health-topics/digital-health/dh-tag-membership
https://cms.who.int/groups/smart-vaccination-certificate-working-group


Vaccine Passport

UNITED KINGDOM  - NATIONAL

ANYONE WHO TOOK THE  jab 
receives a vaccination card and the 
details go in their medical records.

A passport feature could be added 
to the existing NHS app.

A passport to allow visitors entry to 
venues such as bars, or sports 
stadiums.



Vaccine Passport

UNITED KINGDOM- INTERNATIONAL

IN THE UNITED KINGDOM for SUMMER TRAVEL ?

DEMONSTRATING THAT YOU HAVE BEEN VACCINATED  
RECENTLY TESTED NEGATIVE

a petition which gained more than 200,000 signatures asking the 
government not to introduce vaccine passports will be considered 
for a debate by Members of parliament

https://www.bbc.co.uk/news/uk-politics-56202975
https://www.bbc.co.uk/news/uk-politics-56202975


Vaccination is not 
mandatory,

Passports "would be unacceptable".

Could be "used to restrict the rights of people who have refused 
a Covid-19 vaccine".

"We want the government to commit to not rolling out any e-
vaccination status/ immunity passport to the British public.

"The government must be completely clear to the public about 
the use of vaccine passports and their intensions, which will 
undoubtedly affect societal cohesion."



Liberty - human rights pressure group  
- head of policy and campaigns 

vaccine passports ARE 
UNACCEPTABLE

could "create a two-tier society 
where some people can access 
support and freedoms,  while 
others are shut out - with the 
most marginalised among us 

hardest hit".

"The road out of lockdown can't 
ride roughshod over our rights.

"That's why we need the 
Coronavirus Act to be repealed 

and replaced with strategies that 
provide support to help people 

to follow health guidance.

"That means rejecting proposals 
like immunity passports which 

are based on exclusion and 
division.

Instead, we must work to bridge 
divides with strategies that 

protect everyone."



European UNION  TO 
REVIVE TOURISM

• CONSIDERING  a "Green Digital Certificate“  
OR A HEALTH PASS FOR Travel WITHIN 
THE EU –JUNE 15TH ROLLOUT 

• DATE Vaccinated against Covid AND TYPE 
OF VACCINE IF ALREADY INFECTED

• Tested negative recently recovered from 
the virus

• Airlines and pubs will be able to request passes 
but they will not be mandatory

https://ec.europa.eu/info/live-work-travel-eu/coronavirus-response/safe-covid-19-vaccines-europeans/covid-19-digital-green-certificates_en


Former Prime 
Minister Tony Blair

• Did not think it would be "unreasonable" for care homes 
and healthcare organisations to demand staff are 
vaccinated, 

• But did not envisage vaccination becoming compulsory 
in other areas

• The usefulness of vaccine passports would depend on 
THE circumstances.

• For travel they would become inevitable as other 
countries introduce them and so the government should 
put in a system now to be ready for this.

• "personal liberty also means you're able to have the 
ability to travel".



CHAOS  - CONFUSION DOUBTS – FEAR –
UNCERTAINTY – MISINFORMATION-

DISINFORMATION

• MENTAL HEALTH DISORDERS

• WORLD HEALTH ORGANISATION  
PROMULGATES AGREED POLICY AND ITS 
MEMBERS TAKE CONTRARY ACTION

• EU- BASTION OF GOOD GOVERNANCE AND 
COMPLEX ADMINISTRATIVE RULES 
CRTICISED FOR SLOW SPEED AND DELIVERY 
DELAYS WITH ITS VACCINATION CAMPAIGN



CHAOS  - CONFUSION DOUBTS – FEAR 
– UNCERTAINTY – MISINFORMATION-
DISINFORMATION

• SPAIN AND GREECE PUSHING FOR 
HEALTH PASS
FRANCE AND GERMANY DISAGREE – IT 
IS PREMATURE AND VOICE CONCERNS 
ABOUT DISCRIMINATION

FRANCE- MACRON IS FIGHTING FOR HIS 
POLITICAL LIFE AS COVID RAGES ACROSS 
THE COUNTRY

FIRST- SECOND - AND THIRD WAVES OF 
THE VIRUS – BRAZILIAN- SOUTH 
AFRICAN –KENT VARIANTS



CHAOS  - CONFUSION DOUBTS – FEAR –
UNCERTAINTY – MISINFORMATION-
DISINFORMATION

INEQUALITY OF VACCINE AVAIABILITY 
GLOBALLY 

UK EXPEDITIOUS PASSGE OF COVID 
LEGISLATION – NOW PARLIAMENT WANTS A 
FINAL SAY ON RESTRICTIONS THAT CRIPPLE 
OUR LIVES 

WHO OR WHAT WILL BRING SOME 
SEMBLANCE OF ORDER TO THIS GLOBAL 
CHAOS?



World Health Organisation
Early in 2020, WHO had estimated US$ 1.7 billion was required 
for the COVID-19 response, 

in addition to what governments needed for their national 
action plans and strategic preparedness and response plans 
(SPRP). 

The SPRP 2021 estimates US$1.96 billion will allow WHO to 
build on the gains from 2020, and continue to support countries 
with the goals of 

suppressing transmission, 
reducing exposure, 
countering misinformation and disinformation, 
protecting the vulnerable, 
reducing mortality and morbidity rates 
and increasing equitable access for all.



WORLD HEALTH 
ORGANISATION

Launched a COVID-19  
appeal for US$ 1.96 
billion to fulfil the 

requirements of the 
2021 Strategic 

Preparedness and 
Response plan



THE MESSENGER 
January 29 2021

• We encourage responsible 
immunisation/vaccination

• No religious or faith-based reason not to encourage 
our adherents 
Responsibly participate in protective and preventive 
immunisation programmes. 

• We value the health and safety of the population, 
which includes the maintenance of "herd immunity.“

• We are not the conscience of the individual church 
member and recognise individual choices. 

• The choice not to be immunised is not and should 
not be seen as the dogma nor the doctrine of the 
Seventh-day Adventist Church.

https://adventist.uk/news/article/go/2020-12-03/adventist-response-to-new-covid-19-vaccine/



THE 
MESSENGER 
January 29 2021 
– Editorial- an 
appeal David 
neal - the 
editor

Given the nature of the health emergency, it is 
both personally wise and a civic duty to take the 
vaccine. 

While the matter remains one of personal 
choice, we are being implored for the good of all 
to be vaccinated.

For me it is the Romans 13 principle at work: 
‘Let everyone be subject to the governing 
authorities, for there is no authority except that 
which God has established’ (13:1, NIV).



THE MESSENGER January 29 2021 – Editorial- an appeal
David neal - the editor

But it’s worth remembering that smallpox has been totally 
eradicated, and measles, diphtheria, whooping cough, and 
hepatitis B very much reduced, due to vaccine technology & 
distribution. 

The development of vaccines has been the result of science, 
medicine and data working together to determine that they are 
safe to be released and, in most cases, with few negative side 
effects. 

That’s worth thinking about when someone peddles a theory 
without reasonable evidence (a conspiracy theory).



Latest Developments

Denmark has become the first country in the world to stop 
using the Oxford-AstraZeneca's vaccine altogether over a 
potential link to a rare but serious form of blood clot.

Danish health agency head Soren Brostrom told a news 
briefing that results of investigations into the AstraZeneca-
associated blood clots "showed real and serious side-
effects".

The EU's drug watchdog said last week it had found a 
possible link between the vaccine and cerebral venous sinus 
thrombosis (CVST), a brain blood clot.

However, while it left the final decision to individual states, 
it said the risk of dying from COVID-19 was much greater 
than the risk of mortality from rare side effects.



The US, South Africa and European Union will 
temporarily stop the rollout of the Johnson & 
Johnson (J&J) Covid jab, after reports of rare 
blood clotting.

Six cases were detected in more than 6.8 million 
doses of the vaccine, the US Food and Drug 
Administration (FDA) said.

Johnson & Johnson has paused its EU rollout, 
which started this week.

it has only been approved in a few nations.



It follows similar cases after doses of the AstraZeneca vaccine, 
which prompted curbs to its use.

The FDA said it was recommending the temporary pause "out of 
an abundance of caution". It confirmed that one patient died 
from blood clotting complications, and another is in a critical 
condition.

All six cases were in women aged between 18 and 48, with 
symptoms appearing six to 13 days after vaccination.

Following the advice, all federal sites in the US have stopped 
using the vaccine until further investigations into its safety are 
completed. State and private contractors are expected to follow 
suit.



The FDA recommendation to pause the 
administration of the Johnson and 
Johnson vaccine out of an abundance of 
caution makes sense in terms of the 
nature of the unusual and serious side 
effect not seen with the other 
vaccines," said Dr. Robert Klugman at 
the UMass Memorial Medical Center in 
Massachusetts in an email.

"While the incidence is very low, the 
severity and potential for brain damage 
and other blood clot-related injuries is 
of great concern."



THERE IS ANOTHER SIDE TO THE DAVID 
NEAL STORY on getting the vaccine 
countries are giving pause to the use of 
the vaccine

THERE IS ANOTHER SIDE TO THE DAVID 
NEAL STORY on RENDER UNTO CEASAR 
WHAT IS CEASAR’S YES

CEASAR’s dictum is not absolute as he HAS 
ALSO PROVIDED LEGITIMATE AVENUES 
FOR US TO CHALLENGE HIM through a 
variety of legislative provisions



CHOICES 
FOR END OF 
TIME 
CHRISTIANS

God has given us freedom of choice and free will to live our lives 
the way we desire. (Duet 30:15-19).

Reject being Automatons on any issue including vaccinations
Encourage each other to think analyse, do research, engage with 
others 

Consider both sides of an issue

Make informed decisions. 

Healthy living - natural foods diet – build up the immune system-
natural health products



Psalms 91
He who dwells in the secret place of the Most High
Shall abide under the shadow of the Almighty.

I will say of the LORD, "He is my refuge and my fortress;
My God, in Him I will trust."

Surely, He shall deliver you from the snare of the 1 fowler
And from the perilous pestilence.

He shall cover you with His feathers, And under His 
wings you shall take refuge; His truth shall be your shield 
and buckler.

You shall not be afraid of the terror by night, Nor of the 
arrow that flies by day,

Nor of the pestilence that walks in darkness, Nor of the 
destruction that lays waste at noonday.



Psalms 27

The Lord is my light and my salvation; 

Whom shall I fear?
The Lord is the strength of my life; Of 
whom shall I be afraid?
Wait on the Lord;

Be of good courage,

And He shall strengthen your heart;
Wait, I say, on the Lord!



Vigilance The European Court of Human Rights 
for the very first time in relation to 
compulsory vaccination against 
childhood diseases ruled on 
Thursday that obligatory vaccinations 
can be seen as necessary in 
democratic societies.

In pursuit of the legitimate aims of 
protecting health as well as the rights 
of others

This case is not about covid -19 but 
Experts say it could have implications 
for any policy of compulsory 
vaccinations against Covid-19



Q & A


